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Ihc state of l loriilfl stands on the threshold of making a major 
coinmitinent to encourage the e.-cablishmont of Career Education in every 
county in the state. Altho-.gh Florida has been active in supporting a 
number of reseanth and dvveiopmental projects in Career Education for 
several year?, the i-e.ent action of the Legislature in approving funding 
to support the imr'ementation of Career Education on a state-wide basis 
represents a m«jor Legislative coninitn«nt to change the direction of 
Movida's s''.iool programs. 

me road to a state-wide implementation has been caTOAilly laid out 
and iNved by a nunber of prior actions of the State I^egisaature, the 
St .te Board of Education, and the State Department of Educaticn. Now 
the Ler.il*. 'at ure has validated its prior actions by indicating that it is 
read)' move from limited developmental activities to a state-wide 
prrgram of Career Education in Florida schools. It will fall to the 
staff of the Department of Education, and particularly its area represent- 
atives to make the Career Education concept an operational reality in 
each of their service areas. 

In anticipation of the action of tho legislature, the Division of 
Vocational, Technical and Adult Education planned and offered a three-day 
workshop to ten of its area field representatives. 

Career Education Wor'^.l^op Participant?^ 

Area I Miss Gail Trapnell 

Mr. Robert Collard 
Area II Mr. F. D. McComlck 

Mr. S. P. Brinsko 
Area III Mrs. Patsy Agce 

Mrs. Sarah Hurst 
Area IV Mr. Gregory Payette 

Mr. Al ftonzalcz 
Area V Mr. L. L. Shuttieworth 

Mr. R. A. Croft 



AccordinR to c:. V. Lawrence. Bi.reau Chief, Proiirms and Supervision, 
the object ivts of '.he workshop were to: 
1. 



!xp air the rationale for Career lidi.cation in Morida schools 
o..,ph..i:.nK that Career liducation is a concept to be locally ' 
.lovuope.! ,m<] iinplomcnted aiid not a packaged program to be 

nrlili" l^'^ relationship of Career Uducation to existing legis- 
lar vc statutes. State Board regulations, and underlying philo- 
sopuca comnut^ients already existing in Florida, ^ 
particular attention to the compatibility of Caree? EdSLtion 
to coini)rehcnsivc program pl;inning. uiucaTion 

nTV^' '^^^^ objectives of Career Education 

l^!\^J^^T''^'' activities and projects now undeivay in 
londd which fomi a support i-e research and development base 
upon which new Career hducat^bn r>rojects can build? Part iSlar 
attention was to be given to accaainting participai^ts with^e 
potentia benefits of these surportive projects SSng wlJh 
descriptions of availability, costs, and oJganizationarrequire- 

6. Develop an understanding of the participants' role as consultants 
md change agents to local districts interested in e^lS ' 
the implications of Career Education for their school?. 

it is clear that the Division of Vocational, Technical and Adult 
liducation sot out mi extremely ambitious undertaking for itself and its 
field St Iff ;iiid that a great deal was ex])ectcd to be accomplished in the 
short spiui of three diiys. 

Nfr. Lawrence niade two additional remarks to the participants which 
were re -emphasized throughout the workshop. 

1. Although each of the participants was presently functioninc 
a. a,i area representative in a particular field of specializa- 
tion, their roe as (.areer liducation consultants would require 
them to work with all levels of a school's program. K -^du It 

.Hid with al suhirrf m.',ff,>,^ ^ v^K'^", iv AUUlt, 
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•■Hid with ail subject matter specialties. 

•Although the principal source of support ajid encourapcment 

^7vi mv^sin^fn" l-'^^''''''^ through the 

Division ot the State Department of Education, Qircer 
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hducation is a Department -wide priority and will eventually 
have to involve all levels and program areas. 

The participants appeared to accept the premise that they were to 
sen^e as the opening wedge in an effort to encourage Florida schools to 
provide wider and more relevant experiences for students (including 
adults) . 

Background to Current Legislation 
Following Mr. C. M. Lawrence's introductory remarks, Mr. Bnmelhainz, 
Assistant Director of the TOR Division, reviewed for the participants 
tho series of legislative and State Board actions which had set the stage 
for the passage of the current appropriation for Career Education. 1^. 
Enrrielhainz stressed the compatibility of the Career Education concept 
with the comprehensive vocational education legislation already in effect 
and encouraged the participants to refamiliarize themselves with the 
eight bills constituting the "Vocational Education Package of 1970" and 
with the State Board of Education Regulations which had grown out of 
these statutes. 

Mr. Emmelhainz reminded the participants that the legislature had 
assigned the responsibility for program planning to local school districts 
and had now made funds available to support and encourage local districts 
to become involved in Career Education. It was now up to the State 
Department of Education to organize itself to respond to the interest of 
local districts in becoming involved in Career Education. 

According to Mr. Emmelhainz, "There comes a time when research 
terminates and operations begin and the State Department has put itself 
on the line." The State Department has said that Career Education is 
important for Florida education and the Legislature has agreed. It is 
now up to the State Department to move Career Education into the schools 



and the first line of ccntact will be the arei Wpresentatives in the 
I'iolJ. 

loHowing Mr. limiBlhainz's ■-eiy pointed rewrks, Dr. toy Giehls, 
Education Consultant in the Si>,-> Itej.artment of Education, reviewed the 
rationale leading up to the legislative request for support of Career 
liducat ion. Ur. Giehls described the procedure for estimting the costs 
involved in establishiiig a Crreer Education project in each school dis- 
trict in i-orida. drawing on average daily attendance figures and expense 
estimates from exemplary programs already in operation. 

<>. tl,c basis of the fotmilation used, an estimated cost for fiist- 
.vear finding was projected as $5,050,000. participants were reminded 
that the current legislation was ,«rt of a thr^e-year plan for supporting 
the implementation of Career Education. 

nr. Giehls pointed out that the fomda used was simply a rationale 
to support the legislative request and that actual allocations to 
counties K^ld be based upon guidelines yet to be determined. 

Dr. Leon Sims, Chief of the Bureau of Vocational Planning, spoke to 
the importance of the planning proces.. which had to be carried out at the 
local level in order to insure the continued suppor- for Career Education 
over the long run. Dr. Sijns reminded the participants that the success 
of Career I-ducation actlrtties the first year would be a major factor in 
building support for future legislative requests and emphasized the 
participant's role in assisting, local districts in planning. According 
to Dr. Sims, local districts must distinguish between outcomes and 
strategies and give prior attention to what they want to accomplish 
through career Education before they begin to organize programs. It will 
!.e the responsibility of the participants tn help local districts thinl< 
through tlieir goals and directions before the dist.lcts can move into 



rvisi co?^ ^^^^^^ 

the pliuminij of organization, strategies, and operations. 

Following Dr. Sims' presentation, Mr. 0. E. Daugherty, Assistant 
Director of the Division of Elementary and Secondary Education, spoke 
about the importance of his Division becoming more actively involved in 
the Career Education movement in Florida and expressed his personal 
intention to help his Division "firm up a position" and "tnove ahead." 
Mr. Daugherty indicated the importance of involving teachers from all 
fields and levels in the organization of Career Education projects and 
stressed the key role of the principal in implementing change. 

By this point in the workshop the participants had a thorough 
understanding of why the workshop was being held, the historical back- 
ground leading to the current legislation, and a sense of the role of 
the Department, including their own, in moving into the next stage of 
development and implementation. 

The program for the workshop then moved into a description of how 
three ongoing Career Education project.^ had developed and implemented 
their plans. 

Descriptions of Current Lxemplary Programs 
Mr. Robert Megow, Director of the Orange County Career Education 
project, described a list of steps that must be undertaken by local 
school officials in implementing a project. 

1. Secure the support and commitment of the Board of Education 
to the concept of Career Education. 

2. Obtain a commitment from the administration for financial 
support . 

3. Develop an openness to experimentation and change. 

4. Obtain a commitment for planning tijne. 

5. Obtain support from conmunity. 



0. klcntily specific program needs. ... . ; f. 

■'■\ -'^ ^••'^ ' 

7. Klentify and train staff. 

8. lom coinmittees involving school personnel and project staff. 
Obtain supplies and materials. 

10. Identify support services. 

11. Conduct inservice program. 

Mr. *go« then shared the definition of Career Education adopted 

by Oraiisc County. 

for^entry xnto and progress in occupatiSSJ'tiireugiSra"' 

A description of Orange County -s objectives is listed below. 

Overall Objectives of a Career Education Program Are To: 

Provide occupational orientatiw in elementary irades 
Provide exploratory experiences in middle iraSeS 

""'pr^ogiSJ;!^ °^ """^ *° '^'W' "Vise 

K-6.' Awareness 

'° ^;tf?cLii'irwojj!'"'" ^« '^'^^^ 

To develop self. awareness and the ability to relate self-concepts 

To develop and expand occupational awareness, 
lo improve overall perfonnance. 

7 /9.' lixploration 

" jS'-^?2S?aU^'L"?Sj^;« opportunities as they «Ut. 

lo improve overall perfonnance. ^ 
1P'12! Preparation and/nr Specinlization 

^° jherrp?«r'^r'^""^'i"« ••^^^^^^^^ career opportunities as 
they relate to previoiiMy explored occupatibSs . 
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To develop job entry level skills in one or more occupational 
ureas. 

To develop prerequisite academic and occupational skills 

necessary for further education. 
To improve overall performance! 

Specialization (Post -Secondary - Adult) 

To develop job entry skills in one or ir,ore occupational areas. 
To ijnprove overall performance. 

L- pecialization (Post -Secondary - College Program) 

To develop academic and occupational Hkills necessary for 

further education and/or job entry. 
To Lnprove overall performance. 

Nhr. Megcw concluded his presentation by indicating that his staff 
had a bibliography of materials produced in the Orange County project, 
available upon request. 

The discussion of goals and objectives in Orange Cbunty was followed 
by a slide/tape presentation of the Pinellas County project delivered by 
Mr. Clai\ance Givens. Mr. Givens stressed the close relationship between 
the goals of Career Education and guidance and described the "C-OS-T" 
approach to instructional planning where teams of counselors - C, 
occupational specialists - OS, and teachers - T, work together to plan 
experiences for students. Mr. Givens presented a brief explanation of 
the large amount of attention given to self awareness in the early school 
years with a gradual increase in career awareness as the student moves 
through school. 

The third project presented is located in Brevani Cotmty. Miss 
Ruth Anderson discussed the organization of the Brevard County project, 
pointing out the advantage of a direct line relationahip between the 
project director and the superintendent. Miss Anderson also distributed 
a description of the "Occupations Wheel" used in Clearlake Middle School 
rCocoa) and some guidelines for planning a Career Education project. A 
portion of that description is attached. 
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Miss .\nder8on also provided examples of instructional units 
developed by Brevard County teachers. 

Descriptions of Supporting Activities and Services 
rollowing descriptions of the three projects, the workshop turned 
to presentations from directors of several Career Education Reseai^h 
and Development Projects sponsored principally by the VTAE Division. 

Kach of the support service project directors was asked by the ' 
workshop organizers to speak to several specific points: 

1. CJoals and objectives of project. 

2. Benefits. 

3. Costs. 

4. Availability. 

5. Evaluation data. 

The infoimation from various projects is suirmarized in the following 
table. 



MASTER PLAN FOR CAREER EDUCATION 
(In Brevard Cour»ty) 

SECTION I. The School Philosophy 

A. Write a statement of philosophy for the comprehensive high school 
as It applies to the local situation, tka nhi i^^se/v^K^ 




II 




Write a statement supporting a rationale for the potential number of 
students expected to enroll In career elective education. This rationale 
should be supported by figures based on a five-year projection. 



SECTION 11. Suggested Occurat I ona I Program 

A. The Occupational C lusters . List present courses that you consider 
vocatlonaF. List projected occupational clusters. 

Exp I oratory Program s and Gu I dance . List and describe present and 
projected courses which lead directly Into the occupational clusters. 
This should also be a description of the guidance services, present 
and projected, which wilt support the occupational offerings. 

^' Supporting Occupational Courses. List and describe the present and 
projected vocational courses which are not clusters but support and 
enhance the occupational offerings. 

°* 5uj)portlng Academic Courses. Certain academic courses can and should 
be taught to relate directly to occupational offerings. These courses 
should be listed and a statement of emphasis outlined. 

^' Integration of Occupational and Academic Courses . Write a statement 
describing how the occupational and academic offerings could be 
Integrated to support and enhance one another and at the same time 
contribute to the same Instructional goals. 



E. 




ERIC 



-10- 



FACTORS OP IMPLEMENTATION 
(In Brevard County) 

Listed here are the steps that the school administration and staff muat 
consider in implementing the career education program. 



SECTION A. Initial Planning 

1. Gain commitment from school board and administration. 

2. Adopt written board policy. 

3. Assign responsibility for program development and 
Implementation to vocationally experienced personnoi. 

4. Assure that kay personnel gain understanding of 
career education and the clusters. 

5. Identify employment opportunities. 

6. Develop and determine proposed accomplishments, 

a. Establish proposed budgets and financial 
considerations for each accomplishment. 

b. Refer to Bureau of Research and Evaluation 

for examples of goals or proposed accomp 1 1 shmontii . 

c. 

7. Determine student needs. 

a. Hold counseling sessions with teachers, 
students, and counselors. 

b. Identify student skill needs and skills 
already mastered. 

c. Construct open-ended curriculum for 
Individual students. 

d. Identify special needs for the disadvantaged 
and handicapped. 

8. Analyze the clusters 

a. Obtain and develop a set of guides and units. 

b. Attend workshops, courses, seminars, etc. 

c. Meet with Area III specialists. 

d. Visit other schools • 

9. Determine needs of the community. 

a. Collect and analyze community dat«. 

b. Analyze state employment data. 

c. Begin series of proorams (news releases, 
radio, T.V., etc.) to Inform community. 

10. Relate clusters to needs of student population. 

a. Collect and analyze school dat??. 

b. Collect and analyze community data. 

c. Write statement of occuoatlonal philosophy. 
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11. Select Career Education Advisory Cornmlttes. 

a. Present and recent student* 

b. Community citizens 

c. Irjustry and business reprenen tat Ives 

d. Present advisory committee representatives 

e. School guidance staff 

f . Teachers 

g. School administration 

h. Representatives from Community College and 
University, 

12. Select appropriate occupational clusters based on: 

a. Community and state data 

b. School data 

c. Advisory committee advice 

d. Student survey 

e. Present and additional personnel 

f. Present and projected fad 11 ties 

g. Ability to support financially 



SECTION 6. Implementation 

13. Select Occupational Cluster Advisory Committees. 

a. Nominate many people who represent a broad 
cross section of the Industry. 

b. Notify prospective members by letter and 
personal contact. 

14. Involvement of Cluster Advisory Committees 

a. Orient and provide in-service for committee 
members . 

b. Establish advisory committee goals and 
gu I de 1 1 nes . 

c. Occuptitlonal Input by the committee in the 
development of a long-range plan. 

15. Develop budgets. 

a. Salaries 

b. Equipment and supplies 

c. Facilities 

d. In-service 

e. Planning 

f. Travel 

16. Develop Instructional content. 

a. Assess present vocational courses. 

b. Adopt cluster approach of "family of 
occupations." 

c. Develop performance objectives. 

d. Allow for Individualized Instruction. 



-12- 




— m^^**^ 



17. Secure vocational certification for personnel 
teaching occupational courses. 

19. Provide teacher release time for: 

a. Asisossing the present curriculum 

b. Designing the curriculum in relation 
to the cluster guides 

c. Planning and developiny, a? time* and 
f i nances permit. 

10, Make schodulo adjustments, 

a. Arranyo for appropriate lengths of time 
i n c I ustc-ir courses , 

b. RoscheOule t»om courses. 

20. Develop personnel in-sorvlce. 

a. Local in-service plan 

b. Held workshops, courses, seminars, etc. 

c. Visitations. 

?l. Develop guidance and counseling services. 

a. Involve guidance personnel with students 
a structured career decision-making 
process. 

Involve guidance personnel In exploratory 
programs. 

Involve guidance personnel In student 
placement before and after graduation. 
Involve guidance personnel In sfudent 
f ol low up. 

Involve guidance personnel In the 
dissemination of career Information. 
Involve guidance personnel In developing 
career e^^ucatlon orientation for elementary 
programs . 



b. 
c, 
d. 
e, 
f . 



22. Develop youth organizations as an integral part 
of career education, 

23. Develop i ndi vl Jual ized i.istructlon as an Integral 
part r,f career education. 

24. Develop work experience as an Inttiqral part of 
career education , 

25. Develop facilities and equipment based on the 
long-range plr^n. 

26. Develop evahiation procedures. 

27. Oovefop riM Interdisciplinary curriculum. 
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Following the presentations of the special support projects, several 
additional reports were made of other activities and support services 
available to emerging Career Education projects. 

Ms. Evelyn Woods described, through a slide presentation, the "Wheel- 
approach to a junior high school program which was locally developed and 
funded dt Rrooksville in Hernando County. The Vlheel included six segments 
(Business, Agriculture, Home Economics, Distributive, American Industries, 
and Career Development). The Brooksville program illustrated what could 
be done through local support and local effort, although Ms. Woods indi- 
cated that the program could have been strengthened by additional State 
Department support. 

Dr. John Crittenden, from the University of West Florida, described 
his involvement with the four exemplary programs in Vocational Education 
located in Jacksonville, Tampa, Miami, and Pensacola, pointing out how 
these programs had really hem precursors to the Career Education program 
in Florida. Dr. Crittenden outlined the strategies used in developing 
curriculum materials and provided a large number of examples of these 
materials for the participants to examine. 

Dr. Crittenden described a four step model iiiwlving: 

A mission statement , 

A preparation phase, 

A development phase, and. 

An improvement phase. 

Following the description of the exemplary vocational programs, the 
workshop moved into a series of presentations describing state-wide 
support systems. Mr. Robert Hancock described the capability and opera- 
tion of the FERIC system for search and retrieval of existing documents 
related to all aspects of education but particularly Career Education. 
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Mr. lUincock provided a hand-out explaining tJtt^^tiivlces of FERIC and a 
current listing of satellite centers. Mr. Hancock brought to the group 
a number of representative searches available through his office and 
encouraged the participants to make use of the FERIC system in identifying 
what already exists that might be of assistance to districts planning 
new programs. 

Following the description of FERIC. the participants were introduced 
to the instructional technology services available through the Educational 
Television and Radio Section of the Department of Education.. Particular 
attention was given to the procedures for securing video tapes and fiLns. 
A booklet was distributed outlining services, procedures, contact persons, 
costs, and a sampling of available materials. As was true of FERIC, the 
resources of the ETV^R Section couTd constitute a valuable aid to area 
personnel and local districts. 

Dr. Hobdy Perkins discussed a model for evaluating Cai^er Education 
projects and provided a hand-out describing costs, procedures, hypotheses 
to be tested, and instruments available. It was stressed that evaluation 
would be an important component of each Career Education project and that 
early and systematic attention must be given to provisions for fomative 
as well as summative evaluation of process and product outcomes. 

The final support system presented was the Career Education Curricu- 
lum Laboratory at Florida State University. Dr. James Edmundson 
described the services available through the Laboratoiy and introduced a 
slide/tape presentation describing the evolution and mission of CECL. 
A number of examples of CECL collected materials were on display at the 
workshop and several bibliographies were distributed. 

The final morning of the workshop was devoted to school visitation 
in Orange County project schools. 



The wrap-up session dealt with two major ideas -- strategies 
employed to involve teachers, administrators, students, and communities 
in Career liducation; and, identification of the role of D.O.E. area 
representatives in assisting districts explore their interest in planning 
Career Education projects and activities. 

A Plan for Developing Involvement 
Dr. James Smith, Director of the Browani County Career Education 

Project, enthusiastically described the assumptions and strategies used 

in developing that county's project. 

Dr. Smith listed several concepts underlying his team's thinking. 

1. Better decisions come from involving persons who are going to 
be affected by decisions. * ^ ° 

2. Informed and involved persons are more likely to be supportive 
or at least not oppose decisions. ppwitive 

3. People can change and are changing every day. 

4. People interacting fo long enough will come up with better 
ideas than any one inoividual acting alone. 

Based on these principles, a steering committee was established 
which cut across organizational lines. The steering committee met, 
away from distractions, to review the overall goals of the Broward County 
schools and develop a concept of Career Education consistent with these 
overall goals. 

Emanating from this central steering committee emerged four types 
of working groups. 

f TASK \ 



\ FORCES JL 
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n-e Urst of these groups were the Task Forces who wore assigned such 
responsihUlties as statin, in-servlc. p„«r™s. evaluation, info^ation 
and .nvolve^ent ... Ail TasK Korces involved project staff, administra- 
tors, teachers, students, and parents. Hach Task Force, working within 
the guidelines established by the steering co^nittee. was free to plan 
us aspect of the total program. 

The second type of working g„.up was the Resource Team. 



TASK ' 
. FORCES ! , RESOURCE", 

V. I TEAMS / 

^- .. •^•v y 

: STEERING V 

Resource Teams were organised along discipline lines and were 
responsible for organizing faculty and staff time, obtaining materials. 
cr.ti,uing materials, sea^hing for alterative strategies, and planning 
mservice activities. 

■me third set of working teams we,, the School O-unications Groups. 



TASK / 
FORCES I f RESOURCE 



TEAMS 



/STEERING \ 
lOONMITTEE 



V" ^' . 

' SOIOOL \ 
i COfMJN. i 
GROUPS > 



The School Conununi cat Ions Groups wore responsible for coordinating 
Career HUucation at the school or building level. School Communications 
Groups included administrators, teachers, students, parents, media 
specialists, and counselors. The underlying question for these groups 
was, "How do we approach Career Education in our school?" 

The fourth type of working group was the Input Group. 



"^^^ RESOURCE 
FORCES • 

.'STEERING 
'OOi^ITTEE 

""^SCHOOL , 
GROUPS ' 



The Input Groups were ad hoc committees from the community at large 
who were asked to react to ideas and to build community involvement and 
support. 

Dr. Smith emphasized the importance of broad involvement and partici- 
pation as a key factor in building support for a concept like Career 
Education. 

TTie Role of the Workshop Participants 
The final session of the workshop involved the participants in a 
discussion of their role as "brokers" of Career Education with school 
districts. Mr. Lavnrence pointed out that the participants already wore 
two hats special field representatives and members of their respective 
area committees - and that their new assignment as consultants on 
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Career education might be perceived by »o« ^ one »re responsibility 
a^.d on ,0 an already homy load. *. Lawrence reminded the gn,up that 
th.-re ua. a substa.,tlal overlap between the Career liducation concept and 
what th.-v were alre.^ doing, and that the principal' Issue was the n»tter 
of ho,, they allocated their ti™. Mr. Uwrence emphasized that they 
»ho.,td not replace their present responsibilities with Career Educatior 
"u. rather should try to weave Career Education into their on-going 
re.po,.ihi,it,es as vocational specialists a«l area con^ittee n™*er,. 

11.C. onsuiMi, discussion took a n«*er of different direction, 
na>.ins frem how to work threugh and orient other area con»ltt.e 
to Career Education, to specific details conceding submission of plmning- 
grant proposals. 

TT.e greup was interested in steps being taken within O.O.E. to 
incroa.. the involvement of divisions other than VTAE. Discussion of 
the Task Force report arose and the greup encouraged the VTAE representa- 
tives to push for an early release of the Task Force position on Career 
Education In Florida. The suggestion was made that a total Departmait 
«eting be held to Infon, all D.O.E. personnel about the present «,d 
prejectod i^act of the Career Education concept on Florida schools. 
The greup wa. reminded of the close relationship between district 
comprehensive planning and plannUig for Career Education. 

The discussion closed with a listing of steps to be carried out In 
planning a Career Education project. 

1. Legislature passes and Governor signs Education bill. 

^' ^^^a'II^" '^^"^^'^ guidelines for planning proposals 
a. Field staff are acquainted with guidelines? P™""""'' 

IZ^nlT^^,.^^' '0 -ii^'icts requesting 

4. Districts ..ubmlt planning grant proposals to D.O.E. 
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5. P.O.E. reviews proposals, 

(). t'ommi.ssioner notifies districts of award of planning grant. 

7. Districts put plaiining grants into operation. 

8. D.O.E. reviews and evaluates operational plans emerging out 
of planning grants. *^ 

9. Districts prepare operational proposals. 

The participants agreed that their principal involvement would come 
in steps 4, 7, and 9. It was further agreed that VIAE would provide what- 
ever back-up support it could to the area staff including a slide/tape 
presentation to be used as a spring board in discussions with school boai^s 
and district personnel. 

As the participants were closing their discussion. Mr. Lawrence re- 
quested that each of them go home and think about what had happened in the 
workshop and commit to paper any ideas they had either about the workshop 
or their role as a change agent in Career Education. 

•Hie participants all agreed that they had had a full three days and 
needed some time to sort out their ideas. 

A Concluding Observation 
/\s an observer to the workshop it was clear to this reconier that the 
participants varied widely in their pre-workshop understanding and invole- 
ment with Career Education. At the close'of the workshop there was no 
question that the general level of infonnation about past, current, and 
future directions for Career Education in Florida had been raised. The 
question about whether these ten participants were all brought to a level 
of understanding and commitment about Career Education to serve the role 
they will be called upon to perfom remains to be seen. Past history has 
shown, however, that the field staff is an extremely conscientious and 
dedicated group of professionals and that if they were not all ready on 



Juiic 1, thoy will be so vc-n- quickly. 

Att.,dK-d is a mxvix listinj a number of individual projects and con- 
sultants and the areas of (ireer Education progra»ing where they have 
special expertise. Tho listing is not intended to be exhaustive but doe, 
represent a beginning point for area field staff l„te«sted In knowing who 
they might contact for assistance with a particular question. The partic- 
ipants are encouraged to supplement this listing with additional resources 
as tk-y identify them in their respective areas. 

-Uso attached is a selected bibliography which iiicludes a range of 
currently available discussions of Career Education. 



i 



g 

H 



I 

CM 



(M3|H '-is *'Jf) 
douBprno 5 8u>iasuno3 ' ^ 



dn-Monod puB jueuieDBXd 
I uoi;nnfBAu puB ipaBssay I x 

oDTiUosaad/^DiAjasui ' 



(.OepuoDas isoj 'XiBpuooas) 
siB^iajBi^i luntnoi^no 

(qSlH iO|unf *aippTW}. 
STBTia^BW umrnaTi^no 



(X4B)UdlU0X3} 

sxBpa:iB|^ umxrop^no 



saAXJDafqo puB sxboo 



UOHB2|UB8iO lUBiSoJd 



uonB3npg iaeiBO guo^s 



iS 

c 



I 



<I5 



^1 



E I 

lili ml I mi III 



8 

I 



ERIC 



(Xa«iU8uiex3) 



dn-MOttoj puB jueuiaoBXd 



UOpsntfAH pUB l(DJtB989y 



ooxAtdSdad/aajAJdSUi 



(XtB:iU8UdX3) 



X 



u8TS9a X«UOTlDTUiSUI 



ERIC 



uo^BDnpg ad8aB3 |o 8U0|s 



Vimm Adoo isia 




'SSlii^ 4li^ illif 

5138 ll^sil ifcll 



o 

ERIC 



r4 ^ 



o 

•0 







suonrtD>j X;Tuniuuo3 


X 


(i|8tH -as ''Jf) 
anuepini) 5 8uiissunon 


X 


• 

X 


(/LiBiuauiaxa) 
aDUBpino 5 Sunssunoo 


X 




X 


uouBntB/va pUB ipjB9say 




SutupBJi *iauuosaad 
93 pu asajti/aopuasui 


X 


X 


(.<jt?puo^as isod *Xarpuo3as) 
sxBuaaBi\i uriLnDixino 


X 


(i(8iH xoxmc 'atPPTW) 
steuajBW iun[n3Txiro 


X 


X 


(iCiBiuauiatH) 
sxBTaa:iBW umxroTuno 


X 


X 


uS^saa x«"op3tuisui 


X 


X 


saAiJDafqo pUB stBoo 


•A 1 

X 

i \ 


uo|jB2jiiB8ao ureaSoJcI 


X 1 


uouBonpg aada83 jo 
juotssnastQ iviQua^ 9 sidaouoo 





ll § 

3S8§> So;.; 

? < ^ s n is a! 



n I 



IS 

I 



I 

CM 

.a 



I 



8s^ 

€9 0) 



1^ 



00 



p ■ eg At/) 



tlOl ll.'UUlK'JSSIil 



I — 



(.utriuoiuoty) 



X 



ERIC 



SuiUTua; 'taiwosaad 
a:^iAjasaai{/aDtAaasui ( 

(.UBpuonas- iso,i *.aupuo2os} 



(qStll aonmp 'atpp^w) 
s[Biaa;Biv uminajaarol 



(Xat'iuaiuaxn) 
siBiaaiBW uminopanol 



saATj:^ofq() pire sieoy 



uonnnnp:i aaaat?:) Jo suo|s 
•snastti teaauai) 5 s^daDuo^ 



a 



g5 M 



BTivni /^V MOO If^lfl 



c3 

« 5 ^ ^ 



4 

* rsi 

i ^ 




1^ 



I J I 



t3 



1^ 



X 



iJ Ed 



Q Q4 ^ In 4-» jS 1^ 



S ♦J w 
Sic 

*J '♦J f-t 

So c « 



ERIC 



ON 



suot4Kp>l .v'jrunuQuoj 



(Aae)U9uiax3) 
aauBp^nj) § SuTiasunoQ 



uoi^entBAa puB ipjiasay 



93|Aaasaati/a3|yu9sui 



2 (.OBpuoDas isod 'XxBpuoDas) 
5 I siBuajBN unxnaixzro 



(M»TH JOTunr 'aippiw) 
siepa^BW umxnDiJtJitx) 



(iCi«:tU8ui8t3) 
uS^saa iBUonDru^sui 



-30- 



Selected Bibliography 

American Vocational Association. "Career Development: K-14." American 
Vocational Journal. Vol. 44, No. 9 (December, 1969), ent Fre issUe . 

^ — . "Career Education--Is It a Fad or a Major Develop- 

ment?" Americ a VocationalJoumal . Vol. 47, No. 3 (March; 1972) 
entire issUe^ — — ' 



IlL *vf\ gacilitating Care er Development; An AnnotntftH mhn ^n, 
Ifto,./i"^ Heport., Springfi eld: Dlvikion of ^/ocational and Tecfiii - 
cilTducation, Illinois State Board of VocationU Education and Rehabil- 
137 Jp?' ED 042I17 * University, Julyri970. 

^^^*i?>:ip?f\"/»,afd Peterson, Robert M. "Employer Based Career Education 
'^^^ Developed at the Far West Laboratory for EducatiSS 
Research and Development." Paper presented at the 1972 Annual Meeting 
of the American Educational Research Association, Chicago, Illinois. 
April 5, 1972. Complete Text 49 pp. ED 062 S39 nimoxs, 

^°"°2d,ii SlI^"" Dfvelomient Educa tion K Through Post -Secondary and 
Adult Education . Mimeograph. Atla nta; iiivisigi of Vocational Educa- 
j^oj» jeorgia^|tate Department of Education, n.d, 50 pp. ED 062 580 

«rs — r-n a-A Orientation to New Concepts and Progr ams of Career 

urientation an d "Oc cupational Education forltudents ^n '^&..r..1 -T;;^P^ 
Kaielgh: Center tor Occu pational Education, North CarolSa StSe Uhi - 
versity. December, 1970. 142 pp. ED 057 966 MF $.65 HC $6.58. 

a u ■ ■ , ■■» and Matheny, Kenneth B. A Guide for t he Development. 

implementation: and Administr ation of Exemplary Programs aHa-P TSfegrNn 
v^ationa^hd^^ Atlant a; Georgia state Uepartment ot ijducaliSn! 
aeptemoer, lyoy. 42 pp. ED 040 301 MF $.65 HC $3.29. 

Budke, Wesley E. Review and Sy nthesis of Infoimation on Qccuna ttonai Bxplora- 
liS24, Infon nalion beries^Mo. i4. Columbus: The (Center lor VocatlSal 

State University. 1971 93 S 
ED 056 165 NIF $.65 HC $3.29. Also available from the GovenimSt 
Printing Office, Stock No. 1780-0763, $.55. ««veinmw«; 

^""^""voca^i} tnr!!T ^ST^?5®V°'}^i7^ °" Education." American 

vocational Journal. Vol. 47, No. 1 (Januaiy, 1972) pp. 9-14. 

"o'ne-Coninunity Based Model (Model TTiree) of the U.S. 
^ iT. °f Education's Career Education Research and Development Program- 
^n^^??^^^• o Paper presented at the 1972 Annual Meeting of the American 

f®!?^''^ Association, Chicago, Illinois, April 4, 1972. 
Complete Text 49 pp. ED 062 539 » 

^^^wii^^^r Procedural Model for Upgrading Career Guidance Programs." 
American Vocational Journal. Vol. 47, No. 1 (Januaiy, 1972), pp. 101-103. 



•Jl- 



'.'It Mke Uty, lltan; Triympus hibhshiiig Company, mi. IW jy. 
krcbs, Altred M. , ed. llwlndividual and His Educatinn n,. c _ j „ . 

o i U uLuUon. August 1 , 19 7 0. fl W -ffll 799. ''^^^^ 



^^^^Thdni^.' 'J^^^^^^Sies for Iinplementing Career Education: A School Based 

013 725 ■ 



ERIC 



-"J '- BEST Curt ^ii/Mii/HliLt 

Morgan, Robert L. , et al., eds. Synopses of Selected Caree r Education 
Prograins : A National Overview oT Career Education. Raleigh: The 
Center for Occupational Education, North Carolina State University. 
•April, 1972. 79 pp. Ll; 063 461 universit, . 

New Jersey Division of Vocational Education. The World of Work: Increasing 
the V o c ational Awa re n ess of Elementary Sc hool Oiildren. A (h{A^hnn]c ^ 
Vn^.;?^S?''L^'*.-''''^^,''^ Counselors, 'Trenton: New Jersey Division of 
1969 Sf pp 'eS'SSJ 5n ^^^'^ Department of Education. July 

^^^^lSl!iS'^n^!J'°m* Career Educ ati on: A Handbook for Imp Lm^t-.t^nn 

salt Lake City, Utah: Olympus kesearch (L'oiporation; and UaltiiSore: 

Mar>'land State Department of Educa.ion. February 1972. 102 pp. ED 062 521 

Palo Alto f "'-'^Uonal Syste^ Inc. A First Step Towa rd Career Education. 

^[eL. «?!:-1lnp!%D'S^o^ ^r* "^'"^^ '^'^^^^""^ 

Pucinski, Roman C. and Hirsch, S.P., eds. The Courage to Change ; New Directors 
for Career Education. Englewood Clif fs, N.j.; PrentiS-Hfu, Inc. 19 7 1?^^ 

PP* 

Swanson. Gordon I. "Facts and Fantasies of Career Education." Paper presented 

"-^ Journal Vo l ' A^^T/ wS^^^f Responsible?" American Vocational 

Journal. Vol. 46, No. 3 (March, 1971) pp. 54-58. " 

^"^^fi^ An Age-Graded M odel for Career Development Education, 

Trenton: ReseaBi^oordinating Unit, Mvision oi Vocational Education. 
ED 06^180 I^Partment of Education. December 1971. 43 pp. 

f^it"^ 2^ ^"""f . Abstracts of Ex emplary Projects in Vocational Educa . 
n^'nf??S'j;f D;?' ' ^^vision of Vocati^n^ jnd Technical Iklucatlon, 
U.S. Office of Education. November, 1971. 124 pp. ED 060 189 MF 



